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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

DIVISION PURPOSE

The mission of the Division of Religion and Philosophy of Brewton-Parker
College is to prepare students for entry into local church ministry upon graduation and to
provide thorough preparation for further study at the seminary/graduate school level.

OBJECTIVE 1

The student who completes a major in the Division will display familiarity with a
broad range of information and develop an appreciation for intellectual inquiry in the
field of religious studies.

ACTION PLAN 1

The Division will maintain and revise as needed a curriculum that requires a
broad foundation of courses in the areas of Bible, Christian history, theology, and
philosophy as well as instruction in the historic and contemporary methods of studying
religion.

ASSESSMENT

e Students will satisfactorily complete all course work in the Division.

e Students will satisfactorily complete a Senior Seminar capstone course in the field
of religion that includes a major research paper and oral defense.

e Oral exit interviews of all graduates will be conducted by panels of professors in
the field of religious studies to assess readiness for graduate school and/or
Christian vocations and the benefits derived from the major.

e Written examinations made by the Division will be given to students during the
capstone course to evaluate the level of knowledge and comprehension gained
from the major. Graduates will demonstrate their level of knowledge and
comprehension according to the following scale by the end of the five-year cycle.
At least 25% will achieve a score of “high pass,” and at least 25% will achieve a
score of “middle pass.”

e Student portfolios of selected academic materials for courses in the major will be
maintained in the office of the Division Chair. The portfolios will be used to
evaluate student performance in terms of writing and critical thinking skills. All
professors in the Division will rate the portfolio of each graduate according to the
scale of high pass, middle pass, low pass, or failure. The quality of student
portfolios will attain the following scores. Bt the end of the five-year cycle, at
least 50% will achieve a score of “high pass,” and at least 30% will achieve a
score of “middle pass.”
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RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

RESULTS
e The division offered a total of 29 courses during the fall and spring semesters.

e The division recommended to the Curriculum Committee, which recommended to
the Faculty Assembly, that the title and description of CHR 302 be changed to
CHR 302 Former Prophets: Joshua-2 Kings. This was approved.

e The Senior Capstone course was offered to 8 students in the 2003 spring semester.
These students read 4 books and wrote 25 page research papers.

RESPONSE

All of the division's foundation courses were offered. CHR 220, World Religions,
should probably be offered both semesters, however. The change in the course CHR 302
more accurately reflects the content of the material. The Senior Capstone course
functioned well within the overall scope of the division's curriculum, but this year's class
indicated that it should be limited to senior level students.
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ACTION PLAN 2

Professors will develop a comprehensive study guide to be used by students in
preparation for the written, exit examination. Each major will receive this comprehensive
study guide upon entry into the program.

ASSESSMENT
The Division will make an annual assessment of the study guide to evaluate the
need for possible revisions.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

By February 15, 2003, professors will submit to the Division Chair questions
from their respective areas of study that will be used to develop, by March 30, 2003, a
comprehensive study guide to be used by students in preparation for the written, exit
examination. Beginning in the fall of 2003, each major will receive this comprehensive
study guide upon entry into the program. By February 15™ of each year, each professor
will submit questions to the Division Chair to be used in composing the written, exit
examination to be administered later that spring.

RESOURCES REQUIRED
Regular budget.

RELATED TO:
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

RESULTS

A Study Guide was produced and distributed to the eight students in the 2003
Spring Semester Senior Seminar class. The Study Guide included studies related the
disciplines of Old Testament, New Testament, World Religions, and History of Christian
Thought. The Study Guide will be distributed to all entering students in the fall of 2003.

RESPONSE

The Study Guide proved beneficial to the students who took the Written Exit
Exam with scores of 3 A's, 2 B's, and 2 C's. An earlier distribution of the Study Guide
should prove more helpful, however.
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OBECTIVE 2

Students who complete degrees offered by the Division will develop good
communication skills, demonstrating the ability to research, write and make oral
presentations in the field of religious studies.

ACTION PLAN 1
An oral, exit interview will be administered to each graduating student in the
Division.

ASSESSMENT
The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO:
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

RESULTS
Oral Exit interviews were conducted with the 3 graduating seniors in May of
2003. The interviews were evaluated by the professors in the division.

RESPONSE

The Oral Exit Interviews were helpful in assessing the division's mission of
instruction, indicating, for example, that more emphasis should be given to the story of
the Bible rather than to Biblical facts and figures.
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ACTION PLAN 2
Each professor will develop, based on the classes he/she teaches, a list of
questions to be used by students in preparation for the oral, exit interview.

ASSESSMENT
The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division; coordinated by the Division Chair.

TIME FRAME

Annually, by February 15" each professor will develop, based on the classes
he/she teaches, a list of questions to be used by students in preparation for the oral, exit
interview.

RESOURCES REQUIRED
Regular budget.

RELATED TO:
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

RESULTS
A list of questions was written and distributed to students during the 2003 spring
semester.

RESPONSE
The questions should be distributed to students by the middle of the spring
semester for maximum effectiveness.
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ACTION PLAN 3
Written research projects will be incorporated into all upper level courses.

ASSESSMENT
e The Division will maintain current syllabi to ascertain the incorporation of written
presentations in courses.
e The Division will evaluate the use and effectiveness of the student portfolios.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

Each professor will submit annually to the Division Chair course syllabi that
demonstrate the use of written research projects in upper level courses. The Division will
evaluate the use and effectiveness of the student portfolios annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE
DIVISION OF RELIGION AND PHILOSOPHY

SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

RESULTS
e All upper level courses have written research projects in the 2002-03 year.

e Current syllabi are being maintained.
e Portfolios have been started during the 2003 spring semester.

RESPONSE
This is being maintained.
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ACTION PLAN 4
Oral presentations will be incorporated in selected upper-level courses.

ASSESSMENT
The Division will maintain current syllabi to ascertain the incorporation of oral
presentations in selected courses.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Each professor will submit annually to the Division Chair course syllabi that
demonstrate the use of oral presentations in upper level courses.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

RESULTS
e Several courses, including CHR 352, 412, 432, and 490, have done so in the
2002-03 year.

e Current syllabi are being maintained.
RESPONSE

Other upper-level courses, including CHR 351 and 481, will consider
incorporating oral presentations.
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OBJECTIVE 3

The Division will prepare students for entry into local church ministry upon
graduation and/or will provide thorough preparation for further study at the
seminary/graduate school level.

ACTION PLAN 1

Each professor will develop, based on the classes he/she teaches, a list of
questions to be used by students in preparation for the oral, exit interview, which will
assess readiness for graduate school and/or Christian vocations and the benefits derived
from the major.

ASSESSMENT
e By February 15, 2003, each professor will develop, based on the classes he/she
teaches, a list of questions to be used by students in preparation for the oral, exit
interview, which will assess readiness for graduate school and/or Christian
vocations and the benefits derived from the major.
e The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

Annually, by February 15", each professor will develop, based on the classes
he/she teaches, a list of questions to be used by students in preparation for the oral, exit
interview.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

RESULTS
A list of questions was written and distributed to students during the 2003 spring
semester.

RESPONSE
The questions should be distributed to students by the middle of the spring
semester for maximum effectiveness.
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ACTION PLAN 2
The Division will provide a focus upon ministerial identity in ministry courses.

ASSESSMENT
e The Division will maintain current syllabi to ascertain the incorporation of a focus
upon ministerial identity in Bachelor of Ministry courses.
e Bachelor of Ministry students will take the Myers-Briggs Personality test to help
assess readiness for ministry.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 3
The Division will actively support the Student Ministerial Association and its
requirement of a monthly service involvement.

ASSESSMENT
Division members will attend, when possible, meetings of the Student Ministerial
Association and evaluate the group’s service component.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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OBJECTIVE 4
Professors in the Division will keep current in the content and methods employed
by biblical scholars and experts in the field of religion.

ACTION PLAN 1
Upon provision of adequate funds, professors will attend at least one academic
conference in the field of religion per year.

ASSESSMENT
An annual report from each professor will be submitted to the Division Chair that
summarizes professional development.

RESPONSIBILITY
Each member of the Division, and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 2
Professors will work on a writing project or conference presentation at least twice
in the five-year cycle.

ASSESSMENT
An annual report from each professor will be submitted to the Division Chair that
summarizes scholarly activity.

RESPONSIBILITY
Each member of the Division, and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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OBJECTIVE 5
Divisional instruction and learning will incorporate the use of technology.

ACTION PLAN 1
Each course, unless impractical, will have an Internet component.

ASSESSMENT
The Division will maintain current syllabi in the office of the Division Chair to
ascertain the use of computer technology in class.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goals No. 4.
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ACTION PLAN 2
Some divisional library funds will be used to purchase CD-ROMS and/or other
pedagogical aids.

ASSESSMENT
A report of purchases requested will be maintained in the office of the Division
Chair.

RESPONSIBILITY
Division Chair, and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 3
The Division will request budget funds to allow for the purchase of a Power Point
projector by 2005.

ASSESSMENT
Purchase of the projector will depend upon resources beyond the normal
equipment allocation.

RESPONSIBILITY
Division Chair, and the Provost.

TIME FRAME
The equipment will be purchased by 2005.

RESOURCES REQUIRED
Funds beyond the regular budget.

RELATED TO:
Institutional Goal No. 4.
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OBJECTIVE 2

Students who complete the major will develop good communication skills,
demonstrating the ability to research, write, and make oral presentations in the field of
religious studies.

ACTION PLAN 1
An oral, exit interview will be administered to each graduating student in the
Division.

ASSESSMENT
The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.



Provost — 185

ACTION PLAN 2
Each professor will develop, based on the classes he/she teaches, a list of
questions to be used by students in preparation for the oral, exit interview.

ASSESSMENT
The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

Annually, by February 15" each professor will develop, based on the classes
he/she teaches, a list of questions to be used by students in preparation for the oral, exit
interview.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 3
Written research projects will be incorporated into all upper level courses.

ASSESSMENT
e The Division will maintain current syllabi to ascertain the incorporation of
written presentations in courses.
e The Division will evaluate the use and effectiveness of the student portfolios.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

Each professor will submit annually to the Division Chair course syllabi that
demonstrate the use of written research projects in upper level courses. The Division will
evaluate the use and effectiveness of the student portfolios annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 4
Oral presentations will be incorporated in selected upper-level courses.

ASSESSMENT
The Division will maintain current syllabi to ascertain the incorporation of oral
presentations in selected courses.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Each professor will submit annually to the Division Chair course syllabi that
demonstrate the use of oral presentations in upper level courses.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.



Provost — 188

OBJECTIVE 3
Students who complete the major will be equipped to continue their theological
education and will have a foundation for Christian vocations.

ACTION PLAN 1
The Division will maintain a pre-seminary curriculum that requires courses in the
areas of Bible, Christian history, theology, and philosophy.

ASSESSMENT
The Division will regularly evaluate the nature of the curriculum through faculty
dialogue and alumni feedback.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 2
The division will offer elective ministry courses in order to help clarify each
student’s calling and to develop their ministry skills.

ASSESSMENT
The Division will regularly evaluate the nature of the curriculum through faculty
dialogue and alumni feedback.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 3
The Division will provide academic counseling that addresses students' future
educational and vocational goals.

ASSESSMENT
The Division will regularly evaluate its advising.

RESPONSIBILITY
All professors in the Division; coordinated by the Division Chair and the
Coordinator of Academic Advising.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 4

Each professor will develop, based on the classes he/she teaches, a list of
questions to be used by students in preparation for the oral, exit interview which will
assess readiness for graduate school and/or Christian vocations and the benefits derived
from the major.

ASSESSMENT

The Division will evaluate the use and effectiveness of the oral, exit interviews to
assess readiness for graduate school and/or Christian vocations and the benefits derived
from the major.

RESPONSIBILITY
All professors in the Division; coordinated by the Division Chair.

TIME FRAME

Annually, by February 15" each professor will develop, based on the classes
he/she teaches, a list of questions to be used by students in preparation for the oral, exit
interview.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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BREWTON-PARKER COLLEGE

DIVISION OF RELIGION AND PHILOSOPHY
BACHELOR OF MINISTRY
SIX-YEAR STRATEGIC PLAN
2002-03 THROUGH 2007-08

DEPARTMENT PURPOSE

The mission of the Division of Religion and Philosophy of Brewton-Parker
College is to prepare students for entry into local church ministry upon graduation and to
provide thorough preparation for further study at the seminary/graduate school level.

OBJECTIVE 1

The student who completes a major in the Division will display familiarity with a
broad range of information and develop an appreciation for intellectual inquiry in the
field of religious studies.

ACTION PLAN 1

The Division will maintain and revise as needed a curriculum that requires a
broad foundation of courses in the areas of Bible, Christian history, theology, and
philosophy as well as instruction in the historic and contemporary methods of studying
religion.

ASSESSMENT

e Students will satisfactorily complete all course work in the Division.

e Students will satisfactorily complete a Senior Seminar capstone course in the field
of religion that includes a major research paper and oral defense.

e Oral exit interviews of all graduates will be conducted by panels of professors in
the field of religious studies to assess readiness for graduate school and/or
Christian vocations and the benefits derived from the major.

e Written examinations made by the Division will be given to students during the
capstone course to evaluate the level of knowledge and comprehension gained
from the major. Graduates will demonstrate their level of knowledge and
comprehension according to the following scale by the end of the five-year cycle.
At least 25% will achieve a score of “high pass,” and at least 25% will achieve a
score of “middle pass.”

e Student portfolios of selected academic materials for courses in the major will be
maintained in the office of the Division Chair. The portfolios will be used to
evaluate student performance in terms of writing and critical thinking skills. All
professors in the Division will rate the portfolio of each graduate according to the
scale of high pass, middle pass, low pass, or failure. The quality of student
portfolios will attain the following scores. Bt the end of the five-year cycle, at
least 50% will achieve a score of “high pass,” and at least 30% will achieve a
score of “middle pass.”

e The curriculum will be regularly evaluated.
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RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 2

Professors will develop a comprehensive study guide to be used by students in
preparation for the written, exit examination. Each major will receive this comprehensive
study guide upon entry into the program.

ASSESSMENT
The Division will make an annual assessment of the study guide to evaluate the
need for possible revisions.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

By February 15, 2003, professors will submit to the Division Chair questions
from their respective areas of study that will be used to develop, by March 30, 2003, a
comprehensive study guide to be used by students in preparation for the written, exit
examination. Beginning in the fall of 2003, each major will receive this comprehensive
study guide upon entry into the program. By February 15™ of each year, each professor
will submit questions to the Division Chair to be used in composing the written, exit
examination to be administered later that spring.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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OBECTIVE 2

Students who complete degrees offered by the Division will develop good
communication skills, demonstrating the ability to research, write and make oral
presentations in the field of religious studies.

ACTION PLAN 1
An oral, exit interview will be administered to each graduating student in the
Division.

ASSESSMENT
The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 2
Each professor will develop, based on the classes he/she teaches, a list of
questions to be used by students in preparation for the oral, exit interview.

ASSESSMENT
The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

Annually, by February 15" each professor will develop, based on the classes
he/she teaches, a list of questions to be used by students in preparation for the oral, exit
interview.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 3
Written research projects will be incorporated into all upper level courses.

ASSESSMENT
e The Division will maintain current syllabi to ascertain the incorporation of written
presentations in courses.
e The Division will evaluate the use and effectiveness of the student portfolios.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME

Each professor will submit annually to the Division Chair course syllabi that
demonstrate the use of written research projects in upper level courses. The Division will
evaluate the use and effectiveness of the student portfolios annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 4
Oral presentations will be incorporated in selected upper-level courses.

ASSESSMENT
The Division will maintain current syllabi to ascertain the incorporation of oral
presentations in selected courses.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Each professor will submit annually to the Division Chair course syllabi that
demonstrate the use of oral presentations in upper level courses.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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OBJECTIVE 3

Students who complete the degree will be equipped with adequate practical and
experiential knowledge to function effectively as Christian ministers in churches or other
institutional contexts.

ACTION PLAN 1

Each professor will develop, based on the classes he/she teaches, a list of
questions to be used by students in preparation for the oral, exit interview, which will
assess readiness for graduate school and/or Christian vocations and the benefits derived
from the major.

ASSESSMENT
e By February 15, 2003, each professor will develop, based on the classes he/she
teaches, a list of questions to be used by students in preparation for the oral, exit
interview, which will assess readiness for graduate school and/or Christian
vocations and the benefits derived from the major.
e The Division will evaluate the use and effectiveness of the oral, exit interviews.

RESPONSIBILITY
All professors in the Division; coordinated by the Division Chair.

TIME FRAME

Annually, by February 15", each professor will develop, based on the classes
he/she teaches, a list of questions to be used by students in preparation for the oral, exit
interview.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 2
The Division will provide a focus upon ministerial identity in ministry courses.

ASSESSMENT
e The Division will maintain current syllabi to ascertain the incorporation of a focus
upon ministerial identity in Bachelor of Ministry courses.
e The curriculum will be evaluated by faculty dialogue and alumni feedback.

e Bachelor of Ministry students will take the Myers-Briggs Personality test to help
assess readiness for ministry.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.
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ACTION PLAN 3
The Division will actively support the Student Ministerial Association and its
requirement of a monthly service involvement.

ASSESSMENT
Division members will attend, when possible, meetings of the Student Ministerial
Association and evaluate the group’s service component.

RESPONSIBILITY
All professors in the Division, coordinated by the Division Chair; and the Provost.

TIME FRAME
Annually.

RESOURCES REQUIRED
Regular budget.

RELATED TO
Institutional Goal No. 4.



