Policy Of Non-Discrimination

Brewton-Parker College has and will continue to follow a policy of recruiting, hiring and promoting for all job classification in compliance with all federal, state, and local laws and will not discriminate on the basis of race, color, sex, martial status, age, national origin, handicapped condition or status as a disabled or Vietnam era veteran.

NO HARASSMENT POLICY

We do not tolerate harassment of any of our staff or faculty.  Any form of harassment related to an individual’s race, color, sex, religion, national origin, citizenship status, age, or handicap is a violation of this policy and will be treated as a disciplinary matter.  For these purposes, the term harassment includes slurs and any other offensive remarks, jokes, or other verbal, graphic, or physical conduct.

Violation of our harassment policy will subject an employee or student to disciplinary action, up to and including immediate discharge from employment or dismissal from the college.
Sexual harassment is strictly prohibited.  Sexual harassment has been defined by Federal law as, ”unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual nature…when (1) submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment, (2) submission to or rejection of such conduct by an individual is used as the basis for employment decisions affecting such individual, or (3) such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile, or offensive working environment.”

Harassment of employees in connection with his/her work by non-employees may also be a violation of this policy.  Any employee who experiences or observes harassment of an employee by a non-employee should report such harassment to his/her supervisor.  Appropriate action will be taken if there is a violation of this policy by any non-employee.

If you feel that you are being harassed by another employee, you should immediately notify your supervisor.  If you do not feel that the matter can be discussed with your supervisor or if your supervisor is involved in any way with such harassment, you should contact the Vice President who supervises your division and a meeting to discuss the complaint will be arranged.  If the Vice President is involved in any way in the incident, you should contact the President.  Any complaint of harassment will be investigated by the Vice President or President, his designee, or legal counsel, as appropriate, and all discussions and correspondence will be kept strictly confidential to protect all parties concerned.  You may be assured that you will not be penalized in any way for reporting a harassment problem.  If you are not satisfied with the results of the investigation you may file a grievance in line with the grievance policy stated in the Policies and Procedures Manual in Section 2.1.1.

Please bring these kinds of concerns to our attention so that we can take whatever steps are necessary to correct any alleged or actual problems.  Together we can keep our workplace pleasant and free from harassment for everyone.

Contact for Interpretation: Vice President for College Advancement

___________________________________________________________

This policy statement supersedes all previous 

policy statements on this subject.

