BREWTON-PARKER COLLEGE SUBSTANCE ABUSE POLICY
Section 1. PURPOSE

Consistent with its obligations under applicable federal law and in keeping with its commitment to provide a drug-free work environment, Brewton-Parker College has formulated the following policy regarding substance abuse in the workplace.

Section 2. APPLICABILITY

This policy applies to all Brewton-Parker College employees including those persons who are classified as faculty, staff, and student workers.

Section 3. DEFINITIONS

“Drug” means any substance that has known mind or function-altering effects on a human subject, specifically including psychoactive substances and including but not limited to substances controlled, regulated or prohibited by state and federal law.

Section 4. PROHIBITIONS

Brewton-Parker College prohibits the illegal use, possession, transport, manufacture, distribution, promotion or sale of drugs, drug paraphernalia or look-alike (simulated) drugs while performing work at Brewton Parker College, on Brewton Parker College property or in vehicles.  College employees must not report or work under the influence of any drug or other substance which will in any way affect their work performance, alertness, coordination or response or affect the safety of others on the job.

Section 5. MEDICALLY AUTHORIZED DRUGS

Any employee who is required to use a medically prescribed or over-the-counter drug while working, which may impair or affect the employee’s alertness, coordination or responses, may advise his or her supervisor of this fact before reporting to work.  It is the employee’s responsibility to determine from the physician whether a prescribed or over-the-counter drug may impair his/her job performance.  The president of Brewton Parker College reserves the right to require any employee using prescription or over-the-counter drugs to provide a physician’s certification that use of the drug will not impair the ability of the employee to perform his/her job properly or safely.

Section 6. EMPLOYEE ASSISTANCE

Brewton-Parker College recognizes the importance of assisting employees in dealing with substance abuse problems and to that end offers educational and benefit programs dealing with such matters.  Employees who voluntarily seek assistance for substance abuse before problems associated with such abuse come to the attention of Brewton-Parker College, will generally be permitted to continue work provided that (1) a recognized treatment or rehabilitation program is followed; and (2) all standards of job performance and conduct are met.  In some cases, temporary or permanent reassignment may be necessary.  Information concerning educational and benefit programs is available from the Dean.

Section 7. REPORTING OBLIGATIONS

In accordance with and pursuant to the requirements of the Drug Free Work Place Act of 1988, any employee who is convicted of criminal conduct related to drugs in the workplace must notify Brewton-Parker College’s president, within five days of any such conviction.

Section 8. DISCIPLINARY ACTION

Employees who violate this policy in any way, or who refuse to cooperate with any aspect of this policy, will be subject to appropriate disciplinary action up to and including termination for a first offense.

Section 9. APPEALS

Any appeals resulting from the implementation of this policy should be directed to the Administrative Council who’s decision will be final

